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Overview
Outcomes
• Review the SPCSA’s statutory authority and 

requirements for application review and 
approval.

• Understand SPCSA Staff’s process for revising 
the application and rubric.

• Understand proposed changes to the 
application and rubric. While SPCSA staff have 
recommended various languages changes and 
the reorganization of some sections, the 
information requested through the application 
and the qualifications for approval have not 
substantially changed.

• Consider approval of application and rubric for 
2023 cycle.

Agenda
1) Statutory Authority and Requirements
2) Input and Feedback Received
3) Revisions Process
4) Overview of major revisions
5) Recommendation
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Statutory Authority and Requirements

NRS 388A.223 – Duties and Powers

• Each sponsor of a charter school shall carry out the following 
duties and powers

• Evaluating applications to form charter schools

• Approving applications to form charter schools that the sponsor 
determines are high quality, meet the identified educational 
needs of pupils and will serve to promote the diversity of public 
educational choices in this State;

• Declining to approve applications to form charter schools that 
do not satisfy the requirements of NRS 388A.249

• Each sponsor of a charter school shall develop policies and 
practices that are consistent with state laws and regulations 
governing charter schools, including

• The procedure and criteria for soliciting and evaluating charter 
school applications in accordance with NRS 388A.249

NRS 388A.249 - Submission of application; 
review of application; criteria for approval

• The sponsor of a charter school may approve an application to 
form a charter school only if

• The application complies with this chapter and the regulations;

• The application is complete in accordance with the and the 
policies and practices of the sponsor;

• The applicant has demonstrated competence in accordance with 
the criteria for approval prescribed by the sponsor pursuant to 
NRS 388A.233 that will likely result in a successful opening and 
operation of the charter school;

• Based on the most SPCSA Needs Assessment, the proposed 
charter school will address one or more of the needs; and

• It has received sufficient input from the public.
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Procedure and criteria for soliciting and 
evaluating charter school applications
Procedure

• Timelines and procedures pursuant to 
NAC 388A.260 (as amended by R043-21)

• Deadline (good cause exemption)
• Notice of intent and contents
• Application form
• Completeness check
• Withdrawal
• Review conducted by panel
• Recommendation to Authority
• Board consideration

Criteria

• New Charter School Application Rubric, 
aligned to the Application Form
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Initial Staff 
Priorities
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• Ensure alignment to SPCSA Strategic Plan and Needs Assessment

• Ensure consistency throughout application and rubric

• Eliminate any redundancy and only make the application as long as 
it needs to be

• Ensure all statutory and regulatory requirements are met

• Consider national best practices, input from organizations that 
work with new school applicants, and feedback from previous 
cycles



Input and Feedback from the SPCSA Board

Revision Process

• Review NACSA model documents and other 
authorizers

• Consider and examine any biases in the 
application and process; examine how our 
application and process promotes equity

• Look at sections/questions where applicants 
have struggled in the past and consider 
revisions

• Look at national rankings of charter school 
authorizers

Characteristics to Prioritize/Emphasize

• Incorporate Mental Health and Social 
Emotional Learning

• Prioritize diversity of staff, leadership, board; 
applicants need thoughtful and specific 
strategies

• Prioritize engagement with families, 
particularly strategies to enable family input 
on the proposal

• Put more emphasis on professional 
development given tendency to hire less 
experienced teachers
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Input and Feedback from Constituents
(Past Applicants, Local Support Organizations, Community Working Group)

Application/Rubric Suggestions

• Include links to the statutory definitions
• Ensure that the rubric and application questions are 

consistent and address the same topics
• Adjust expectations based on April deadline (3 months 

earlier)
• Avoid redundant questions
• Consider asking for a brief executive summary of the 

school model
• Try to be consistent in the level of granularity
• Consider how the application prioritizes innovation vs. 

research/evidence
• Within the Incubation Year Development section, connect 

directly to the SPCSA’s pre-opening checklist and process 

Parents and Community Organizations 
are seeking schools that…

• Have a diverse student population
• Authentically involve parents
• Have small class sizes
• Offer small group and individual supports to students
• Partner with community organizations
• Create connectedness on campus across grade-levels
• Offer CTE and work-based learning
• Prioritize diversity, equity and inclusion
• Offer unique models/schedules
• Provide strong supports to teachers
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Revision Process

RevisionsReviewers

Past 
Applicants

Local 
Support 

Organizations

Community 
Working 
Group

SPCSA Board

Applications 
from Other 

States

NACSA 
Model 

Application

DEI 
Resources 

from NACSA
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Summary of Major Revisions 

Reformat Revamp Training Publish Timeline Clarify Submission 
Expectations

Incorporate 
Constituent 
Feedback

Add Language to 
Prioritize Diversity, 

Equity, and 
Inclusion

Reorganize 
Sections
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While SPCSA staff have recommended various languages changes and the reorganization of some sections, the 
information requested through the application and the qualifications for approval have not substantially changed.



Reformat
Application Rubric
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Revamp Training
Old Training Approach New Training approach
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• Two 2-hour trainings each year (same 
content)

• Covered application expectations, 
process, and contents

• Five 90-minute trainings
• Kick-off on December 5

• Expectations
• Process & Timeline
• Summary of Content Areas

• Additional Trainings on Content Areas
• Training #2 = Meeting the Need
• Training #3 = Academics
• Training #4 = Finance
• Training #5 = Operations & Addendum

• All trainings will be recorded

Reformat Revamp Training Publish Timeline Clarify Submission 
Expectations

Incorporate 
Constituent 
Feedback

Add Language to 
Prioritize Diversity, 

Equity, and 
Inclusion

Reorganize 
Sections



Publish Timeline
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Clarify Submission Expectations
Revised Applicant Certification New Completeness Checklist

13

Reformat Revamp Training Publish Timeline Clarify Submission 
Expectations

Incorporate 
Constituent 
Feedback

Add Language to 
Prioritize Diversity, 

Equity, and 
Inclusion

Reorganize 
Sections



Incorporate Constituent Feedback
Input and Feedback Reflection in Application

Incorporate Mental Health and Social Emotional Learning At Risk Students and Special Populations (3.5); School Culture Section 
(3.7)

Prioritize diversity of staff, leadership, board; applicants need 
thoughtful and specific strategies

Board Governance (4.1); Human Resources (4.4)

Prioritize engagement with families, particularly strategies to enable 
family input on the proposal

Parent and Community Involvement (2.3)

Put more emphasis on professional development, given tendency to 
hire less experienced teachers

Addition of streamlined Professional Development Section (3.6)

Include links to the statutory definitions Example: School Calendar and Schedule (3.9)

Ensure that the rubric and application questions are consistent and 
address the same topics

Example: Ask about goals for student behavior in Application 
(previously just in rubric); See Student Discipline (3.8)

Adjust expectations based on April deadline (3 months earlier) Example: Revised expectations for evidence of demand in Student 
Recruitment and Enrollment (4.5)

Avoid redundant questions Example: Removed question about EMO oversight in Board Governance 
(4.1) since this is addressed in the School Management Contracts (6.4)
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Incorporate Constituent Feedback (cont.)

Input and Feedback Reflection in Application

Consider asking for a brief executive summary of the school model Targeted Plan (2.2)

Try to be consistent in the level of granularity Example: Combined several rubric criteria from pervious rubric to a 
single criterion regarding compliance with Nevada laws; See Student 
Recruitment and Enrollment (4.5)

Consider how the application prioritizes innovation vs. 
research/evidence

Transformational Change (3.1)

Within the Incubation Year Development section, connect directly to 
the SPCSA’s pre-opening checklist and process 

Incubation Year Development (4.6)

Parents and Community Organizations are seeking schools that…
Offer CTE and work-based learning; Offer unique models/schedules

Transformational Change (3.1)

Parents and Community Organizations are seeking schools that…
Offer small group and individual supports to students

At-Risk Students and Special Populations (3.5)

Parents and Community Organizations are seeking schools that…
Provide strong supports to teachers

Professional Development (3.6)
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Incorporate Constituent Feedback (cont.)

Input and Feedback Reflection in Application

Parents and Community Organizations are seeking schools that…
Create connectedness on campus across grade-levels

School Culture (3.6)

Parents and Community Organizations are seeking schools that…
Authentically involve parents; Partner with community organizations

Parent and Community Involvement (2.3)

Parents and Community Organizations are seeking schools that…
Prioritize diversity, equity and inclusion; Have a diverse student 
population

Example: Language regarding engaging students in ways that are 
culturally responsive and relevant in Curriculum and Instructional 
Design (3.2)

Parents and Community Organizations are seeking schools that…
Have small class sizes

Curriculum and Instructional Design (3.2)
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Add Language to Prioritize Diversity, 
Equity, and Inclusion

Approach to 
Revisions Example

Prioritize equity 
and meeting the 
needs of all 
learners.

Mission and Vision (2.1) Rubric Criteria
Previous: The committee to form aims to achieve outcomes that they demonstrate will improve 
students’ long term quality of life. 
Revised: Committee to Form/CMO aims to achieve outcomes that they demonstrate will improve 
the long-term quality of life of all students served, including students with disabilities, 
English language learners, economically disadvantaged students, at-risk students, and students 
above or below grade level. 

Prioritize 
community voice

Parent and Community Involvement (2.3) Rubric Criteria
New: Describes meaningful opportunities for all parents to contribute to the school community and 
be active partners, including parents of students with disabilities and English language learners. 

Recognize student 
differences

Professional Development (3.6) Application Question
New: How will teachers be supported and developed to ensure they are prepared to meet the needs 
of students who require additional supports (ex. special education, English language learners, etc.)?

Prioritize 
representation

Board Governance (4.1) Application Question
New: Explain how the board is or will become representative of the student population and/or the 
community to be served. How and when will the board engage with the school community and the 
broader community?
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Existing Strengths of the 
Application & Rubric:

• Connection to Needs 
Assessment

• Questions regarding 
community input and 
engagement

• Detailed At-Risk and Special 
Populations Section

• Question about monitoring 
for disparities in discipline 
data

• Expectations or Restorative 
Justice Practices

• Question about staff 
diversity

• Prioritization of grassroots 
student recruitment 
strategies



Reorganize Sections

Change Rationale

Add Professional Development (3.6) Bring questions on professional development from various sections to 
one place; Emphasize importance of strong professional development 
plans

Move Dual Credit Partnerships (3.10) and Programs of Distance 
Education (3.11) to end of Academics Section

These sections only apply to certain applicants

Remove Pre-K section while funding for new schools is not available Currently, Pre-K funding for new schools is not available

Remove Ongoing Operations Section This section was short, and questions have been incorporated 
elsewhere

Addendum: 
• Rename ‘Readiness for Growth’ as ‘Past Performance’ (6.1)
• Add Network Capacity Section (6.3)
• Move questions around to align to sections

• Clarify the purpose of each section and ensure alignment
• Reduce redundancy with other sections of the application (ex. 

previous application asked for CMO/EMO staffing within the 
Staffing Section (4.3) but then asked about CMO/EMO capacity 
within the Addendum)
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Recommendation

Proposed Motion: Approve the New Charter School Application and 
Rubric effective for the 2023 application cycle.

19



Thank you!

charterschools.nv.gov
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